
Local Roots, Global Reach
2023 Environmental, Social and Governance Update

Cameron LNG’s Environmental, Social and Governance (ESG) report 

highlights the progress towards the company’s commitment to 

fostering a business model with lower carbon intensity, where 

liquefied natural gas (LNG) serves as a primary transitional energy 

source. Cameron LNG aims to play a significant role in the energy 

transition by connecting global consumers to secure and sustainable 

energy solutions. The company’s ESG strategy includes goals and 

phased action plans, demonstrating its dedication to meeting 

evolving sustainability standards and expectations.

Cameron LNG is pleased to spotlight substantial advancements 

toward its ESG objectives during our third full year of commercial 

operations. We recognize that having a well-defined ESG strategy is 

essential to the responsible operation of our facilities, and remains 

crucial to our partners and the broader investment community.

We view achieving our ESG related goals as vital to the health of our 

business and community. This progress report showcases notable 

accomplishments by our team throughout 2023.



ENVIRONMENTAL
Cameron LNG remains committed to responsible and sustainable 

environmental stewardship. This entails a comprehensive focus on 

operational excellence, emission source identification and monitoring 

while working with suppliers and partners to reduce plant emissions 

further. Notable achievements in 2023 include:

•	 Achieved outstanding reliability of 98.3% in 2023 with a corresponding 

reduction in flaring emissions of 9% from 2022. 

•	 Increased the number of Leak Detection and Repair (LDAR) surveys to 

two per year, while EPA regulation requires only one. LDAR surveys use 

optical gas imaging (OGI) to locate the emissions associated with 

fugitive leaks. This allows Cameron LNG to lower emissions by 

discovering and repairing leaks on a more frequent basis. 

•	 In December 2023, Entergy Louisiana, LLC and Cameron LNG signed a 

new electricity service agreement for the supply of up to 950 MW of 

renewable power from new renewable resources in Louisiana. The 

agreement is subject to approval by the Louisiana Public Service 

Commission.

•	 Entered into a Heads of Agreement (HOA) with Hackberry Carbon 

Sequestration LLC to evaluate the development of carbon 

sequestration facilities that will ultimately store CO2 emissions 

from Cameron LNG.

•	 Developed cargo emissions tags for our customers that report Scope 1 

and Scope 2 GHG emissions for each cargo loaded at Cameron LNG.

•	 Restored 97.8 acres of marsh with dredge spoils from our turning basin.

SOCIAL
Cameron LNG’s actions are guided by a strong commitment to safety, 

ongoing development and training, and responsibility to be good 

neighbors in our community.

Safety Above All
Safety is a cornerstone of our culture. We assess and implement optimal 

safety practices, and involve employees in cultivating a culture that 

prioritizies safety and wellness. Key 2023 safety initiatives included:

•	 Expanded the Peer-to-Peer auditing program to include management-

level Hazard Identification Teams. This provides more field walk-

through opportunities for staff at the manager and above level, 

enhancing our safety measures and involving more employees in the 

process.

•	 Continued to enhance the quality of our Life Saving Rules, introduced 

in 2022, by incorporating input from various departments to improve 

and strengthen the Life Critical Procedures program.
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•	 Completed over 2,300 Emergency Response Team training hours, 

including Fire, Rescue, and Hazmat drills.

•	 Implemented the requirement for Confined Space Pre-plans and 

Pre-Shift Hazard Review Checklists for all Confined Space work.

These trainings, coupled with enhanced safety goals, have 

significantly improved safety awareness across the company. A 

heightened commitment to workplace safety was realized through 

mechanisms including increased near-miss identification and 

reporting, monthly safety-focused communications and quarterly 

management gate greetings to emphasize the importance of Safety 

Above All.  As a result, Cameron LNG achieved a strong safety record 

with one recordable incident and no lost-time injuries in 2023. 

Our Greatest Asset – Our Employees
At Cameron LNG, our exceptional performance is driven by our 

dedicated workforce. We recognize retaining top talent is crucial, so 

in 2023 we cultivated a deeper understanding of employee needs. 

Based on employee survey insights, we introduced additional 

benefits programs to foster heightened employee engagement, 

attraction and retention. These programs included family planning, 

weight loss and health management. 

Employee Development & Training 
Cameron LNG’s focus on general leadership development training 

programs in 2023 aimed to enhance interpersonal skills, leadership 

qualities and overall team dynamics. These contributed to fostering a 

positive work environment and improving the effectiveness of our 

workforce. Programs included:

Leadership Summit: Interactive sessions enabled networking and 

knowledge sharing among supervisors, managers and directors to 

bolster leadership capabilities organization-wide.

Emotional Intelligence: Training sessions focused on self-awareness, 

empathy and relationship management. 

Communication Basics / Personality Profiles: Employees learned 

communication preferences and strategies for engaging effectively 

with differing types of people, improving collaboration, reducing 

misunderstandings and boosting productivity.

Outward Mindset and Outward Leadership: The “Arbinger Institute” 

outward mindset programs fostered enhanced collaboration, 

problem-solving, accountability and a cohesive culture. 
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Empowering Future Workforce
Cameron LNG champions Science, Technology, Engineering and 

Mathematics (STEM) education programs to empower a skilled 

future workforce. Initiatives include: 

•	 The 10-week Cameron LNG Internship Program offers college 

students hands-on experience in energy careers, partnering with 

local universities.

•	 The STEM Scholarship Initiative has invested over $200,000 since 

2019 for students pursuing engineering, process technology, 

instrumentation and electrical technology at McNeese State 

University and SOWELA Technical Community College.

•	 Cameron LNG supports the McNeese Society of Women Engineers 

Lake Charles Chapter, encouraging women to share STEM 

experiences and mentorship.

Committed to our Communities
Together with our partners, we are a global business firmly rooted in 

Southwest Louisiana. For over 20 years, we’ve invested nearly 

$4 million in local nonprofits aligned with prosperity, growth and 

community well-being. 

Our 2023 community initiatives include:

Stakeholder Engagement

•	 Participated in community events and programs focused on 

beautification, education, health, safety and economic leadership.

•	 Held company-wide food and school supply drives to aid local 

organizations.

•	 Engaged with the Cameron LNG Community Advisory Committee, 

a 10-member panel of citizens from Cameron and Calcasieu 

parishes, on a quarterly basis to provide feedback and local 

insights.

•	 Invested more than $340,000 through our community partnership 

program with organizations addressing needs in Southwest 

Louisiana. 

•	 Distributed our annual Community Impact Report to stakeholders, 

highlighting community investment activities and partnerships.

•	 Served on community advisory panels and boards, including the 

Harbor Safety Committee and McNeese State University’s School 

of Business Advisory Council and Industry Advisory Board.
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20th anniversary of 

Hackberry Holiday Festival
For 20 years, Cameron LNG and 

Sempra Infrastructure have hosted 

the Hackberry Holiday Festival, 

bringing Christmas cheer to our 

neighbors. This annual event has 

become the community’s official 

start of the holiday season, 

persevering through hurricanes 

and the pandemic.



Employee Giving Fund

•	 The Cameron LNG Employee Giving Fund (EGF) is a program that 

allows voluntary payroll deductions, facilitating quarterly 

distributions overseen by an employee committee. Since 2016, the 

EGF has awarded $230,850 in grants to various nonprofit 

organizations nominated by our employees.

GOVERNANCE
Cameron LNG’s governance structure is designed to achieve the 

highest level of safety, operational excellence and cost efficiency 

while maintaining its status as a Reasonable and Prudent Operator. 

We take pride in our culture of excellence and continuous 

improvement. In 2023, Cameron LNG made some notable 

improvements in its governance processes.

•	 Cameron LNG made significant progress in re-orienting its Supply 

Chain function around strategic sourcing and category 

management. This included augmenting and training the staff, 

developing and implementing analytical and process improvement 

systems, and establishing First Principles that serve as the 

framework for Supply Chain operations going forward.

•	 Cameron LNG developed a formal Process Safety Management 

(PSM) program to complement our existing Personnel Safety 

program. Additionally, under the leadership of our new Terminal 

Operations management, we have undergone a critical 

reassessment of our safety attitudes, behaviors and discipline to 

ensure that all remain enthusiastically aligned with our cultural 

tenant of Safety Above All.
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ID Category Metric Description Units 2021 2022 2023

1 Climate GHG Emissions - Total Sum total of internal GHG emissions in CO2 equivalent tonnes CO2e  2,854,246  2,786,254  2,619,660 

2 Climate GHG Emissions - Flaring GHG emissions from flaring, in CO2 equivalent tonnes CO2e  174,419  136,849  112,540 

3 Climate GHG Emissions - Process GHG emissions from process sources, in CO2 equivalent tonnes CO2e  2,675,240  2,643,651  2,502,554 

4 Climate GHG Emissions - Other GHG emissions from other sources, in CO2 equivalent tonnes CO2e  4,587  5,754  4,565 

5 Climate GHG Emissions - Methane GHG emissions from methane sources, in CO2 equivalent tonnes CO2e  12,619  12,327  10,148 

6 Environmental NOx emissions Sum total of reported NOx emissions Tons  1,456  689  632 

7 Environmental SOx emissions Sum total of reported SOx emissions Tons  8.7  12.3  12.3 

8 Environmental VOC emissions Sum total of reported VOC emissions Tons  97.5  76.3  96.8 

9 Health & Safety TRIR # recordable incidents * 200,000 / Total Hours Worked Rate  0.19  0.20  0.20 

10 Health & Safety LTIR # lost time injuries * 200,000 / Total Hours Worked Rate 0  0.20  -   

11 Health & Safety Internal Safety Audits Number of safety audits conducted by partners, 
management, HSSE field audits Count  5,445  6,294  4,310 

12 Social Employees < 30 years of age Percentage of Employees that are: under 30 yrs Percent  9  9  7 

13 Social Employees 30-50 years of age Percentage of Employees that are: 30-50 yrs Percent  57  62  63 

14 Social Employees > 50 years of age Percentage of Employees that are: over 50 yrs Percent  34  29  30 

15 Social Employees: Female Percentage of Employees that are: women Percent  17  18  19 

16 Social Employees: Minority Percentage of Employees that are: minority Percent  18  19  20 

17 Social Training hours Total number of hours of employee training Hours  29,582  30,227  27,371 

18 Social Headcount Total Headcount (Full Time) Count  296  310  321 

19 Social Community Investment
Total of company financial contributions to: local 
charities, schools, scholarships, disaster relief efforts, 
employee matching grants, community activities etc.

Thousand USD  300  350  350 

20 Social Employee Giving Employee Giving Fund contributions Thousand USD  34  53  50 

21 Social LNG Export Volume Total volume exported million tonnes  12.2  13.3  13.1 

22 Social Number of Cargos Shipped Number of cargos exported Count  181  192  191 

23 Social Number of Destination Countries Number of destination countries Count  29  25  26 

24 Governance Business Controls Audits Number of audits business controls audits or 
self-assessments conducted during the year Count  4  4  4 

25 Governance Ethical Behavior Awareness Percentage of Employees current on code of 
conduct/ethics training Percent  100  100  100 

26 Governance Cybersecurity Awareness Phish Report Rate - Total Employees Reported 
(prior to click) / Total Test Phish Emails Sent Percent  30  41  41 
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