(C__ Cameron LNG

Local Roots, Global Reach

2024 Environmental, Social and Governance Update

Cameron LNG's 2024 Environmental, Social, and Governance (ESG)
report highlights our progress toward building a lower-carbon
business model. Liquified natural gas (LNG) is a critical bridge in the
global energy transition. As we connect consumers worldwide to
reliable and sustainable energy solutions, we remain committed to
continuously improving upon our reputation as a responsible
steward of our environment and of the community in which

we operate.

After completing our fourth full year of commercial operations, we

are proud to highlight our strides in 2024 as we work toward a more

sustainable and resilient energy future. A key element of our

success is the Drive to Excellence program, which ensures our

physical assets perform at their highest capacity to meet customer At Cameron LNG, ESG progress is
needs. By adhering to engineering best practices and reliability- not just a measure of success; it's
driven maintenance strategies, we continually enhance the integrity a core part of who we are.

of our operating systems. These efforts are essential for mitigating

process safety risks and ensuring long-term reliability. At Cameron

LNG, ESG progress is not just a measure of success; it's a core part

of who we are.



ENVIRONMENTAL

We remain deeply committed to responsible and sustainable
environmental stewardship at Cameron LNG. Our approach prioritizes
operational excellence, rigorous emissions monitoring, and proactive
collaboration with suppliers and partners to reduce plant emissions
further.

Key Achievements in 2024

+ Cameron LNG conducted two Leak Detection and Repair (LDAR)
surveys, reinforcing our commitment to monitoring emissions.
Notably, fugitive emissions were lower in 2024 compared to 2023.

+ We voluntarily performed comprehensive tests to monitor methane
emissions from both flare systems as well as exhaust stack testing of
our gas turbines and thermal oxidizers to ensure optimal combustion
efficiency.

+ Two aerial surveys were conducted to refine the accuracy of our
methane emissions, leveraging advanced technology to enhance our EMISSIONS
emissions management strategy.

Reliability remains a core focus to ensure that equipment, components,

and systems perform effectively throughout their full asset life cycle.

Our reliability-driven programs are designed to meet and maintain Lowered fugitive
high-performance standards. To track our progress, we monitor a set of emissions compared
Key Performance Indicators that are continuously refined to drive to 2023
ongoing improvements and operational excellence.

SOCIAL

Cameron LNG's actions are guided by a strong commitment to safety,
ongoing development and training, and responsibility to be good
neighbors in our community.

Safety Above All

Safety remained a cornerstone of our culture as we continuously
assessed and refined safety practices while engaging employees in
fostering a workplace that prioritized safety and well-being. In 2024,
we advanced our commitment through key initiatives, including:

+ Launched a new Health, Safety, Security, and Environmental (HSSE)
Mission and Vision Statement, reinforcing our commitment to
excellence in Safety, Production, Reliability, and Environmental
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+ Enhanced our Safe Work Permit system to improve clarity in
ownership, roles, and accountability, with a multi-disciplinary team
leading its development, training, and rollout.

+ Delivered over 2,400 hours of Emergency Response Team training,
including Fire, Rescue, and Hazmat drills.

+ Introduced the HSSE Achievement Coin Award to recognize
employees for outstanding contributions to HSSE excellence.

+ Established the HSSE First Starts Program, where Health and Safety
Team Members participated in morning kick-off meetings with
maintenance and contractor teams.

+ Hosted a weekly Contractor Forum meeting with embedded > 2 ry 4 o o

contractors, allowing HSSE Leadership to engage with contractor

team leaders on key activities and issues. Hours of Emergency

Response Team training
Employee Development & Training
Cameron LNG's focus on employee and leadership development in
2024 centered around providing the right mix of technical and
competency-based training to equip our employees with the necessary
skills to meet business needs and enhance their personal career
growth. With a strong focus on building a talent pipeline for the future,
Cameron LNG developed targeted programs for aspiring leaders, newly
promoted leaders, and experienced leaders. The Company developed
enhanced on-boarding for new hires and continued to provide
instructor-led training, development opportunities, and skills and
competency-based training for all Cameron LNG employees.

Empowering Future Workforce

Cameron LNG remains committed to advancing Science, Technology,
Engineering, and Mathematics (STEM) education to help develop a
skilled future workforce. Since 2019, the STEM Scholarship Initiative
has invested over $240,000 to support students pursuing engineering,
process technology, instrumentation, and electrical technology at
McNeese State University and SOWELA Technical Community College.
Additionally, Cameron LNG supports the McNeese Society of Women
Engineers Lake Charles Chapter, fostering mentorship and
opportunities for women in STEM.

Cameron LNG Internship Program

Cameron LNG supports the development of future talent through a
robust intern program. Interns participate in a 10-week intensive
experience with hands-on training, job assignments, and exposure to
learning in each area of the business. The Company benefits from the
program in many ways, including exposure to new ideas, leadership
development for all leaders engaged in mentoring and supporting the
interns and the creation of a pool of potential full-time employees.
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Committed to our Communities

Cameron LNG is a global business with deep roots in Southwest
Louisiana (SWLA). Over the past 20 years, we have invested
approximately $4.4 million in local nonprofits, supporting initiatives
that drive prosperity, growth, and community well-being.

Our 2024 community initiatives included:

Stakeholder Engagement

Participated in community events and programs focused on
beautification, education, health, safety and economic leadership.

Teamed up with local nonprofits during the holiday season to
assemble and distribute food packages to those in need.

Engaged each quarter with the Cameron LNG Community Advisory
Committee, a 10-member panel of citizens from Cameron and
Calcasieu parishes, to receive feedback and local insights.

Invested more than $368,000 through our community partnership
program supporting the needs of Southwest Louisiana.

Distributed our annual Community Impact Report to stakeholders,
highlighting community investment activities and partnerships.

Served on community advisory panels and boards, including the
Harbor Safety Committee, Lake Area Industry Alliance, McNeese
State University's School of Business Advisory Council and Industry
Advisory Board, SWLA Women in Industry Board, Chamber SWLA &
Alliance Board.

Spreading Holiday Cheer Through Our
2024 Season of Giving

During the 2024 holiday season, Cameron LNG proudly launched
its Season of Giving initiative, making a meaningful impact in
communities across Southwest Louisiana and Southeast Texas.

In the spirit of Thanksgiving, our employees from Hackberry and
Houston volunteered alongside Catholic Charities of Southwest
Louisiana and West Houston Assistance Ministries to assemble
and distribute meals to hundreds of families in need throughout
Cameron Parish and the greater Houston area.

In December, we partnered with the Sulphur Christian
Community Coalition (SC3) for the second phase of the initiative.
Employees came together to support SC3's annual Christmas Toy
Drive, donating gifts for children of all ages.



Employee Giving Fund

Cameron LNG's Employee Giving Fund (EGF) enables employees to
give back to their communities by supporting 501(c)(3) non-profits
through voluntary payroll deductions. By pooling contributions,
employees maximize their collective impact, helping to fund vital
community programs. Since 2016, the EGF has awarded $274,850 in
grants to a diverse set of non-profit organizations nominated by
employees. A dedicated committee from our Hackberry and Houston
offices oversees quarterly distributions, ensuring donations reach the
organizations that need them the most-strengthening our
communities, one grant at a time.

GOVERNANCE

Cameron LNG's governance framework is designed to uphold the
highest standards of safety, operational excellence, and cost
efficiency while ensuring we continue to operate as a Reasonable and
Prudent Operator. Our commitment to a culture of excellence and
continuous improvement remains strong. In 2024, we further refined
our governance processes to enhance accountability, efficiency, and
overall operational performance.

+ Cameron LNG implemented a new Safe Work Permit process, which
required rewriting CLNG's procedures utilizing a multi-disciplinary
team and conducting in-person training of all employees. This new
process better defines proper roles, responsibilities, and most
importantly, accountability throughout the organization. In addition
to a corresponding company-wide campaign to recommit to safety,
hazard recognition, and near miss/incident reporting, this is a
deliberate reinforcement of the strong Safety Above All culture at
Cameron LNG.

+ Cameron LNG instituted a Fleet Management system and policy to
manage its fleet of vehicles and marine assets. Under this new
system, the company will enhance safety, reduce costs, and improve
the uptime and efficiency of its fleet assets.
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GHG Emissions - Total
GHG Emissions - Flaring
GHG Emissions - Process
GHG Emissions - Other
GHG Emissions - Methane

Emissions Intensity

NOx emissions
SOx emissions

VOC emissions

TRIR

LTIR

Internal Safety Audits

Employees < 30 years of age
Employees 30-50 years of age
Employees > 50 years of age
Employees: Female
Employees: Minority

Training hours

Headcount

Community Investment

Employee Giving
LNG Export Volume
Number of Cargos Shipped

Number of Destination Countries

Business Controls Audits

Ethical Behavior Awareness

Cybersecurity Awareness

Sum total of internal GHG emissions in C02 equivalent
GHG emissions from flaring, in CO2 equivalent

GHG emissions from process sources, in C02 equivalent
GHG emissions from other sources, in C02 equivalent
GHG emissions from other sources, in C02 equivalent

Total CO2e emissions divided by LNG production

Sum total of reported NOx emissions
Sum total of reported SOx emissions

Sum total of reported VOC emissions

# recordable incidents * 200,000 / Total Hours Worked

# lost time injuries * 200,000 / Total Hours Worked

Number of safety audits conducted by partners,

management, HSSE field audits

Percentage of Employees that are: under 30 yrs
Percentage of Employees that are: 30-50 yrs
Percentage of Employees that are: over 50 yrs
Percentage of Employees that are: women
Percentage of Employees that are: minority

Total number of hours of employee training

Total Headcount (Full Time)

Total of company financial contributions to: local
charities, schools, scholarships, disaster relief efforts,
employee matching grants, community activities etc.

Employee Giving Fund contributions

Total volume exported
Number of cargos exported

Number of destination countries

Number of audits business controls audits or
self-assessments conducted during the year

Percentage of Employees current on code of

conduct/ethics training

Phish Report Rate - Total Employees Reported
(prior to click) / Total Test Phish Emails Sent
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tonnes C02e
tonnes C02e
tonnes C02e
tonnes C02e

tonnes CO2e

kt C02e/mt
LNG prod

Sum total of reported
NOx emissions

Sum total of reported
SOx emissions

Sum total of reported
VOC emissions

Rate

Rate

Count

Percent
Percent
Percent
Percent
Percent
Hours

Count

Thousand USD

Thousand USD
million tonnes
Count

Count

Count

Percent

Percent

2,186,254 2,619,660 2,692,119
136,849 112540 161,540
2,643,651 2,502,554 2,521,493
5754 4,565 3,086
12,321 10,148 10,735

295 275 210

689 632 629

123 123 78

76.3 96.8 81.8

0.20 0.20 0.33

0.20 0 0

6,294 4310 3702

9 7 7
62 63 62
29 30 31
18 19 20
19 20 19

30,221 21,371 33,071

310 321 337

350 350 375

53 50 44
133 131 133
192 191 193
25 2% 3
4 4 5

100 100 100

4 4 42



