(C__ Cameron LNG

Local Roots, Global Reach

2025 Environmental, Social and Governance Update

Cameron LNG's 2025 Environmental, Social and Governance (ESG)
Update highlights our continued progress in operating responsibly
while supporting a more secure and lower carbon energy future.
Liquefied natural gas plays an important role in the global energy
transition by delivering reliable energy to markets around the world
while helping reduce overall emissions intensity.

In 2025, Cameron LNG reached an important operational milestone
with the successful production and export of our 1,000th cargo of
liguefied natural gas, achieved just six years after the facility’s first
commissioning cargo departed in May 2019. This achievement

reflects the dedication of our employees and our continued focus Cameron LNG is proud to have
on operating safely, reliably and efficiently. achieved its 1,000th cargo
Since beginning commercial operations, our commitment has export milestone in just six
remained clear: deliver operational excellence while strengthening years of operation.

environmental stewardship and maintaining strong partnerships
with the communities where we live and work. Our operating
philosophy guides this approach and shapes how we manage
emissions, invest in our employees and contribute to the long-term
prosperity of Southwest Louisiana.

This report highlights the actions and progress that continue to
advance Cameron LNG's commitment to responsible and
sustainable operations.



ENVIRONMENTAL

Cameron LNG updated its greenhouse gas reporting methodology in
2025 to align with the U.S. Environmental Protection Agency’s revised
Subpart W requirements issued in 2024. The updates include revised
emission factors for fugitive methane, lower assumed flare destruction
efficiency and the addition of acid gas emissions reporting. As a result,
reported greenhouse gas emissions and emission intensity increased
compared to prior years. These changes reflect updated regulatory
calculation methodologies rather than changes in operational
performance. For example, while ground flare testing confirmed the
system destroys more than 99 percent of the methane gas routed to it,
EPA reporting rules require the use of a conservative assumption of 92
percent when calculating emissions.

Throughout 2025, Cameron LNG continued to prioritize emissions
monitoring and operational performance through several initiatives
and verification efforts.

Key Efforts Included

e Enhanced emissions monitoring: Cameron LNG maintained its
voluntary commitment to additional Leak Detection and Repair
surveys to support proactive identification and mitigation of
potential emission sources.

¢ Flare performance verification: Ground flare testing confirmed
destruction efficiencies greater than 99 percent.

e Requlatory compliance verification: Turbine stack testing
for nitrogen oxides, particulate matter, carbon monoxide and
formaldehyde confirmed emissions remained well below
regulatory limits.

+ Operational improvements: Volatile organic compound emissions
declined as a result of reduced refrigerant flaring during operational
upsets.

+ Responsible operations: While increased flaring during certain
events contributed to higher NOx and SOx emissions, all emissions
remained within permitted limits.

+ Wetland restoration: Between 2024 and 2025, dredged material was
placed across approximately 180 acres of coastal marsh, increasing
the total area of restored wetlands associated with Cameron LNG
from roughly 750 acres to approximately 930 acres.

+ Focus on reliability: Reliability-driven programs help ensure
equipment and systems operate efficiently throughout their life
cycle, ensuring strong operational performance and lower emissions
intensity.

Approximately

930

acres of wetland
have been restored

Electric Reliability and Emissions
Reduction

Cameron LNG worked with Entergy

and Jeff Davis Electric Cooperative

to facilitate access for the Crown
Substation and Transmission Project,
which will improve electric reliability in
Cameron Parish and will help decrease
emissions by reducing dependence on
diesel generation in lower Cameron
Parish. Construction began in 2025 and
is expected to be completed in 2026.




SOCIAL

Cameron LNG's approach to social responsibility reflects our
commitment to maintaining a strong safety culture, investing in the
ongoing development of our employees and fostering positive
relationships with the communities where we operate.

Advancing Our Safety Culture

Safety Above All remains central to Cameron LNG's culture. By
continuously strengthening our safety practices and encouraging
employee engagement at every level, we work to maintain a workplace
that prioritizes safety and well-being. In 2025, we further advanced this
commitment through key initiatives, including:

+ Contracted the American Petroleum Institute (API) to conduct a
Process Safety Management (PSM) assessment of the facility,
benchmarking Cameron LNG against OSHA-regulated PSM facilities
in preparation for launching a new PSM program.

+ Established a Process Safety Management team and system,
assigning PSM Element Champions and Owners and implementing
action plans to strengthen PSM performance based on the API
assessment.

« Enhanced the Lockout/Tagout Energy Isolation process by clarifying
ownership, roles and responsibilities through cross functional
development, training and implementation.

+ Delivered more than 3,200 hours of Emergency Response Team
training, including fire, rescue, and hazardous materials drills.

+ Recognized outstanding safety leadership by awarding five HSSE
Achievement Coins for excellence in Health, Safety, Security, and
Environmental performance.

+ Conducted more than 1,700 Technical Safety Audits at work locations
to improve safety performance and support safe work planning and
execution.

+ Implemented quarterly All-Hands safety meetings for
employees, reinforcing the Cameron LNG Culture Wheel tenet

of Safety Above All.
CORE OPERATING
PRINCIPLES

OPERATION'S

Safety Above All

By Operating In A Safe And Controlled Manner

Operate Within The Established
Design Parameters

Ensure facilities operation is executed safely within established paramaters
and according o regulations. To be successful this requires effective
procedures, structurad inspections and surveillance, maintenance
programs, reliable equipment and competent personnel who
properly exscute the procedures and practices.
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Comply With Applicable
Rules And Regulations

€< | VaintainACommitment
\/

To Competency
Cameron LNG
<

W s

s .y
y N

A B
- HZNDS

 SAFETY MEETING
/4 & _cCameronLNG

Cameron LNG employees marked the
launch of Enablon, a new behavior
based safety program designed

to encourage proactive employee
involvement in identifying and
addressing safety concerns.

Senior Emergency Response Specialist
awarded the first Cameron LNG HSSE
Achievement Coin in recognition of an
outstanding commitment to safety.

Jlnvolve
The Right Stakeholders
In Decisions That Could Impact Operational Integrity
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Follow Written Operating Procedures
For High-Risk Activities

Ensure Safety Devices

Are In Place And Functional



Employee Development & Training

Cameron LNG advanced its employee and leadership development
efforts in 2025 by expanding technical and competency-based training
programs that support both business needs and individual career growth.
Key initiatives included the launch of an Emerging Leaders Program,
enhanced frontline supervisory training and continued company-wide
leadership development through bi-annual Leadership Summits.

The company also introduced a 12-month rotational development
program for newly hired engineering graduates, providing structured,
hands-on experience across operations, maintenance and engineering
functions. Designed to accelerate the learning curve, the program
exposes participants to multiple technical areas before placement in
their home department, while also fostering early relationship-building
across the organization.

These programs are supported by ongoing instructor-led training and
skills-based development opportunities available to all employees,
reinforcing the Company's commitment to building a strong and
sustainable talent pipeline for the future.

Developing the Next Generation Workforce

Cameron LNG remains committed to advancing Science, Technology,
Engineering and Mathematics (STEM) education to help develop a
skilled future workforce. Since 2019, the company’'s STEM Scholarship
Initiative has invested more than $290,000 to support students
pursuing engineering, process technology, instrumentation and
electrical technology at McNeese State University and SOWELA
Technical Community College.

In 2025, Cameron LNG employees also participated in the Lake Area
Industry Alliance’s annual Chem Expo, helping host more than 2,000
seventh grade students from Southwest Louisiana schools through
interactive stations that demonstrate how science and chemistry are
used in everyday products. Cameron LNG also sponsored the SWLA
Women in Industry event, where female leaders from the regional
industrial community mentored high school students interested in
STEM and industry related careers.

Cameron LNG Internship Program

Hackberry High School Welding Program

Cameron LNG supported the Hackberry
High School welding program by
providing a certified welder and
maintenance employees to assist in

the classroom during the fall semester
while the school’s instructor completed
certification requirements, helping
students gain hands-on experience in
technical trades.

SWLA Women in Industry

Cameron LNG continued to invest in future talent through its internship program, which provides
a 10-week, hands-on experience across multiple areas of the business. Interns engage in
meaningful job assignments, technical training and cross-functional learning opportunities

that offer exposure to day-to-day operations.

The program delivers value to both participants and the Company by introducing new ideas,
supporting leadership growth through mentorship and building a strong foundation for
early-career talent. In 2025, several interns were extended full-time employment offers upon
graduation, and some are expected to return for another internship in 2026.
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Supporting the Communities Where We Live and Work
Cameron LNG is proud to support the communities of Southwest
Louisiana where our employees live and work. Since 2002, the
company has invested approximately $4.9 million in local initiatives
across Cameron and Calcasieu parishes. In 2025, our community
investments focused on economic development, education and STEM
programs, emergency preparedness and safe communities, and
environmental stewardship.

Our 2025 community initiatives included:

+ Participation in community events and programs supporting
beautification, education, health, safety and regional economic
leadership.

+ Partnerships with local non-profits during the holiday season to
assemble and distribute food packages for families in need.

+ Engagement with the Cameron LNG Community Advisory
Committee, a panel of citizens from Cameron and Calcasieu parishes
that provides community feedback and local insight.

+ More than $500,000 invested through the Cameron LNG Community
Partnership Program supporting organizations across Southwest
Louisiana.

+ Distribution of the annual Community Impact Report to stakeholders
highlighting community investments and partnerships across the
region.

+ Service on community advisory panels and boards including the
Harbor Safety Committee, Lake Area Industry Alliance, McNeese
State University School of Business Advisory Council and Industry
Advisory Board, SWLA Women in Industry Board and the Chamber
SWLA Alliance Board.

Community BBQ

As Thanksgiving approached, Cameron LNG launched
its 2025 Season of Giving with the inaugural
Community BBQ for the Hackberry community.

The initiative provided a hot holiday meal for local
families while supporting small businesses in the area.
Cameron LNG partnered with locally owned vendors,
Brown's Food Center, which prepared the meals,

and KK's Cakes & Cookies, which provided desserts.
Using a convenient drive through format, employees
and volunteers served more than 600 meals to
community members, reflecting Cameron LNG's
ongoing commitment to supporting the communities
where we live and work.

Cameron LNG employees joined
volunteers from Mitsubishi Corporation,
Mitsui & Co., Ltd., Sempra Infrastructure
and TotalEnergies for the annual
Cameron Parish Beach Sweep, helping
remove trash along five miles of
shoreline while supporting environmental
stewardship in the community.

Employees joined other local businesses
in the annual Hackberry High School
homecoming parade, celebrating

school spirit and the strong community
connections that make Hackberry
special.
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Employee Giving Fund

Cameron LNG's Employee Giving Fund (EGF) provides
employees with an opportunity to support their communities
through voluntary payroll contributions to 501(c)(3)
nonprofit organizations. By combining individual donations,
employees expand their collective impact and help sustain
important local programs. Since 2016, the EGF has awarded
$308,350 in grants to nonprofit organizations nominated by
employees. A committee representing the Hackberry and
Houston offices oversees the program and distribution of
funds, helping ensure support reaches organizations

making a meaningful difference in the communities

where we operate.

GOVERNANCE

Effective governance remains fundamental to Cameron LNG's
operations. Our framework emphasizes safety, operational
excellence and responsible cost management while reinforcing
our role as a Reasonable and Prudent Operator. In 2025, we
advanced governance practices that support accountability,
efficiency and continuous improvement across the organization.

Key initiatives included:

+ Strengthened the Culture Wheel framework by introducing
standards that define how employees work together and hold
one another accountable to high performance expectations.
Cameron LNG also reinforced its mission, “Local Roots
Providing Reliable Energy to Power the World,” to support a
more aligned and empowered workforce.

+ Advanced Process Safety Management (PSM) by enhancing
tracking and evaluation of actual, potential and near-miss
events. All events meeting AFPM categorization thresholds
were subject to root cause analysis and corrective actions to
reduce risk and prevent future incidents.

+ Continued participation in a third-party operational
benchmarking analysis, achieving exceptional performance
for the second consecutive year among 24 LNG facilities
representing more than 80 percent of global capacity. Insights
from this assessment, along with independent reviews, are
used to drive continuous improvement across safety, reliability
and production.
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Cameron LNG's HSSE team launched a

new Process Safety Management (PSM)
program during our third quarter All Hands
Safety Meeting. PSM is a requlatory system
under the Occupational Safety and Health
Administration (OSHA) in the United States
designed to prevent or mitigate accidental
releases of highly hazardous chemicals
through a comprehensive program of
process hazard analysis, operating
procedures, employee training, mechanical
integrity, and incident investigation.
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GHG Emissions - Total
GHG Emissions - Flaring
GHG Emissions - Process
GHG Emissions - Other
GHG Emissions - Methane

Emissions Intensity

NOx emissions
SOx emissions

VOC emissions

TRIR

LTIR

Internal Safety Audits

Employees < 30 years of age
Employees 30-50 years of age
Employees > 50 years of age
Employees: Female
Employees: Minority

Training hours

Headcount

Community Investment

Employee Giving
LNG Export Volume
Number of Cargos Shipped

Number of Destination Countries

Business Controls Audits

Ethical Behavior Awareness

Cybersecurity Awareness

Sum total of internal GHG emissions in C02 equivalent
GHG emissions from flaring, in CO2 equivalent

GHG emissions from process sources, in C02 equivalent
GHG emissions from other sources, in C02 equivalent
GHG emissions from other sources, in C02 equivalent

Total C02e emissions divided by LNG production

Sum total of reported NOx emissions
Sum total of reported SOx emissions

Sum total of reported VOC emissions

# recordable incidents * 200,000 / Total Hours Worked

# lost time injuries * 200,000 / Total Hours Worked

Number of safety audits conducted by partners,

management, HSSE field audits

Percentage of Employees that are: under 30 yrs
Percentage of Employees that are: 30-50 yrs
Percentage of Employees that are: over 50 yrs
Percentage of Employees that are: women
Percentage of Employees that are: minority

Total number of hours of employee training

Total Headcount (Full Time)

Total of company financial contributions to: local
charities, schools, scholarships, disaster relief efforts,
employee matching grants, community activities etc.

Employee Giving Fund contributions

Total volume exported
Number of cargos exported

Number of destination countries

Number of audits business controls audits or
self-assessments conducted during the year

Percentage of Employees current on code of

conduct/ethics training

Phish Report Rate - Total Employees Reported
(prior to click) / Total Test Phish Emails Sent
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tonnes C02e
tonnes C02e
tonnes C02e
tonnes C02e

tonnes CO2e

kt CO2e/mt
LNG prod

Sum total of reported
NOx emissions

Sum total of reported
SOx emissions
Sum total of reported
VOC emissions

Rate

Rate

Count

Percent
Percent
Percent
Percent
Percent
Hours

Count

Thousand USD

Thousand USD
million tonnes
Count

Count

Count

Percent

Percent

2,619,660 2692119 3,323,230
12,540 161540 772,899
2,502,554 2,521,493 2,545,178
4,565 3,086 4,553
10,148 10735 155,671

215 270 285

632 629 738

12.3 78 8.4

96.8 81.8 735

0.20 0.33 0.00

0 0 0.00

4,310 3,702 4903

7 1 12
63 62 58
30 31 30
19 20 20
20 19 17

21,31 330N 30,144

321 337 365
350 375 500
50 44 34
131 133 13.6
191 193 196
26 33 30
4 5 5
100 100 99.75
4 42 69



